
Michael Page surveyed over 2,430 job applicants in the Middle East to understand their feelings about

remote work and relocation in 2021. If you want to talk to us about how this might affect your recruitment

plans, contact us today.
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THIS IS WHAT CANDIDATES WOULD DO IF THEY RELOCATED
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Positive impact

of job seekers have seen an increase in 

the number of roles advertised with 

remote work
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Negative impact

No impact

Job location
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MIDDLE EAST 

of job seekers feel their role’s tasks and 

responsibilities can be done remotely 

(part or full time)
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